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1. Embracing the Modern Learner (t2nTani2nausugalivii)

2117 HR dav@nTdsIWduasniineu
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p Focusing on “Training Program” that changes behavior
(sivn1s3auguuu Program dhungnisiddaungenssu)
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3. Ensuring C-Suite through

collaboration between HR and
Leadership (naurus1ins (C-Suite)
WansunIsdnausunaluavansg)

C-Suite w3aszeiu C tlunguiudnng
dsgnauala Uses1utINNnUNuInIg
(CEO), ¥untiheanisdu (CFO), winin
Whalfiinig (CO0) uagiintinaniini
s (CI0) Adrdeyluasdng wug
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fonquiuinng C-Suite aztiuginlunis
szAd2NIaNT uardassinsunsun
9avAnsg

“Future Training & Development 2020”

STRATEGIC

Afudwawuinasdgns nivss.ia

4. Continuous learning culture

(a9 3usssunIsausAaTuasAnsg)
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5. Making learning accessible
with mobile learning

(vinTvin1sdaus2nf e aau
WU Mobile Learning)

wud Tinuavsduuunisiaauiauiu Mobile
Learning Lil2i3aslusiunniin wetiduzas
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6. Microlearning
(s519n1skdausuULNasianiiaziiag)

Micro — Learning tiuwnsudnisizauiiiun
wsvatvsatiasdrnTunwinaunsanLin
ausugAlnli igusaanlaaiunisizau
nangnsagg lauiu deluilaqiuivain
naaadAnsiil Micro — Learning un1414
tAaselaminad) autiuad HR galninlsiin
Micro — Learning untiusundisluaiswaiun
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e Podcasts
e Blogs
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AzausavitldndneIuvsagidnausuinge
daya’légrain 91 710157 ui havinln
HR &uisatduasdauseneg (Content)
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7. Harnessing A1
(n151in AL whan1dTunsi5aus)
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8. Gamification, Augmented and
Virtual Reality (n1s1i1 Gamification,

Augmented and Virtual Reality
udugruniivlunisilnausu)
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9. Video-based learning (n15B3ausKHIUIGTA)
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Baujuastiamulsziula

10. Soft Skills : confidence boosting training (1nuuangasn1ve1u Soft Skill)
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u ineegnis®asns (Communication), Uf&uwus
Auidu (Public Collaboration), Waxsaauiiugiin
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11. Learning Experience Platform (LXP) (uwaawasuilszaunisainisiaaus)

F¥UUNTINNTHEaUTLUUAILAN (Learning Management System : LMS) Lutinagwasianinu
A1AKIIURINTNIIU avAnNTad AR RaUKIaLi ssuunITIRnIsBauiLuuaILan (Learning
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Platform : LXP) ansldouiiunayuadrdalunisndndunisfidiuninuaznslidmailuiad vane
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widnaaraunannasulszagunisainisiaaus (Learning Experience Platform : LXP) Tuilaqiiu
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Conclude

NNNLATLALNANNAINATD Strategic Center A1a3n
AannIsauiluauraaazinswau oA Tula a1
AU ule aauguaIngsinssuaaIntnotugalnin
WARNTTUTNANUIAUAFUIU SAANUBFTE BauANUVINNE
fqUdsziausfauavii]-

sziaunsn mswaunyaansitduazdaninma-Tulad
galuivdinuniduieiasiianisZaus 1tu A9 Micro —
Learning un1dTunisdnausudredansTiGauiniiuadyl
JaTavrantodu’laitAu 5 v 3an1511 AR way VR 11
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nrguaInidnunwizen I uLnaanasulsegunsainig
3au3 (Learning Experience Platform : LXP) fAtiuinsud
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Uszinugavinad nMsEausazsaIWuIlinAINuaINITa
aavniinduaddsiatliavseInnsaanLuuNINFaAT LA
gaanadadnu Core Value visaulaunauagaddnsliitia
AaLATLINITEausL UL Culture Learning dviliulanuay
nsaud lutaangaile! waazavAnsAIsAnLarWmuls
LUuNTEaUI LA UANINTUANTTIIUTALILEND FINEY
#5190 TUsTsULINITRaEUTLANTNUTALENG 9 E JEan
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o finnsdadnausuamuunuInuinAuaswiineu (Soft Skill & Hard Skill)
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